
PERFORMANCE PATTERNS 



Performance patterns 

• Performance patterns are the habits, routines, roles, and rituals used in 

the process of engaging in occupations or activities that can support or 

hinder occupational performance.  



Performance patterns 

• Habits refers to specific, automatic behaviors; they may be useful, 

dominating, or impoverished (Boyt Schell, Gillen, & Scaffa, 2014b; 

Clark, 2000; Dunn, 2000).  

 

• Routines are established sequences of occupations or activities 

that provide a structure for daily life; routines also can promote or 

damage health (Fiese, 2007; Koome, Hocking, & Sutton, 2012; Segal, 

2004). 



Performance patterns 

• Roles are sets of behaviors expected by society and shaped by 

culture and context; they may be further conceptualized and defined 

by a client (person, group, or population).  

 

• Rituals are symbolic actions with spiritual, cultural, or social 

meaning. Rituals contribute to a client’s identity and reinforce the 

client’s values and beliefs (Fiese, 2007; Segal, 2004). 



Performance patterns 

• Performance patterns develop over time and are influenced by all 

other aspects of the occupational therapy domain.  

 

• Practitioners who consider clients’ performance patterns are better 

able to understand the frequency and manner in which 

performance skills and occupations are integrated into clients’ lives.  



Performance patterns 

• Although clients may have the ability to engage in skilled performance, 

if they do not embed essential skills in a productive set of 

engagement patterns, their health, well-being, and participation 

may be negatively affected.  



 



 


