
PERFORMANCE SKILLS 



Performance skills 

• Performance skills are goal-directed actions that are observable as small 

units of engagement in daily life occupations.  

• Fisher and Griswold (2014) categorized performance skills as motor skills, 

process skills, and social interaction skills  



Performance skills 

• They are learned and developed over time and are situated in 

specific contexts and environments (Fisher & Griswold, 2014).  

 

• Various body structures, as well as personal and environmental 

contexts, converge and emerge as occupational performance skills.  

 

• In addition, body functions, such as mental, sensory, neuromuscular, 

and movement-related functions, are identified as the capacities that 

reside within the person and also converge with structures and 

environmental contexts to emerge as performance skills.  



Performance skills 

• Performance skills are the client’s demonstrated abilities.  

 

• Performance skills are also closely linked and are used in 

combination with one another as a client engages in an 

occupation.  

 

• A change in one performance skill can affect other performance 

skills.  

 

 



Performance skills 

• Occupational therapy practitioners observe and analyze 

performance skills to understand the transactions among client 

factors, context and environment, and activity or occupational 

demands, which support or hinder performance skills and 

occupational performance (Chisholm & Boyt Schell, 2014; Hagedorn, 

2000). 



 



 



 



 


